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Our Ethical
Commitment

ADA is committed to ensuring that all workers are
compensated appropriately. Accreditation by Ethical Clothing
Australia (ECA) ensures that local textile workers throughout
the supply chain receive all their legal minimum entitlements
and work in safe conditions.

ADA is proudly the first Australian business to apply for ECA
accreditation when the program launched over 20 years ago.

The ECA program maps ADA'’s Australian supply chain
throughout the design, pattern-making, cutting, making,
trimming and dispatch, including any value-adding services.
This is done via annual third-party compliance audits
conducted by the Textile, Clothing and Footwear (TCF) Union.
By encouraging companies to view supply chain management
as an integral part of business, ECA protects the rights of both
local factory-based workers and outworkers (Also known as
homeworkers).

ADA is accredited and licensed to display the Ethical Clothing
Australia trademark on its Australian-made garments.
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The Rudit Process

Existing suppliers and sub-contractors are audited annually as part of
our accreditation process.

New suppliers in the value-add or local manufacturing chain are
required to sign a written agreement with ADA, indicating that they
will meet their legal obligations under the TCF Award, Fair Work Act
2009. The ECA will arrange for an independent compliance audit to
ensure that these and other relevant obligations are being met.

There is no cost to you (the supplier) for the compliance audit to be
undertaken, and you will benefit by ensuring that you are meeting all
your legal minimum requirements.

The ECA outsources compliance auditing to industry experts from the
TCF Union (the Union). A union Compliance Officer will undertake the
physical audit work with you (the supplier) to achieve legal
compliance. Examples of what will be covered in the audit include
time and wages records, work records and arrangements and OHS
requirements. The process will begin when the Compliance Officer
gets in touch to arrange a convenient time to visit your (the Supplier's)
premises. After the initial visit, they will let you know if further
documents or additional items are needed to complete the audit. You
(the supplier) will not be required to do anything more than meet the
legal minimum requirements under Australian workplace laws. If any
issues need to be addressed during the audit, the Compliance Officer
will provide support to rectify them and help you to achieve
compliance going forward.

Further information can be found in the ECA's Accreditation
Guidelines.
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For further information, please reach out to your
ADA contact or our Compliance Team:

Narelle Dimopoulos - narelle.dimopoulos@ada.com.au
Greg Dyer - greg.dyer@ada.com.au
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